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ADJUSTING THE SALARIES OF THE INTERIM CITY
AUDITOR, CITY CLERK, MUNICIPAL COURT JUDGES AND
CITY MANAGER, TO PROVIDE ADJUSTMENTS SIMILAR TO
THOSE PROVIDED TO CIVILIAN EXECUTIVE TEAM
MEMBERS IN THE FY2012 BUDGET.

* & * #* &

WHEREAS, approptiations to provide pay adjustments for City Council appointees including
the City Auditor, City Clerk, Municipal Court Judges and the City Manager were included in the
FY2612 Budget Ordinance; and

WHEREAS, it was anticipated that such pay adjustments would include Cost of Living
Adjustments (“COLA™, performance pay and deferred compensation matching contributions
simitar to those provided for the civilian members of the Executive Team; and

WHEEAS 1t i3 now necessazy to provide for a.néi approve the specific pay adjustments for the

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF S8AN ANTONIO:

SECTION 1. Interim City Auditor. The Interim City Auditor shall receive a deferred
compensat;en matching contribution of 1% of basg salary. The deferred compensation match by
the City is contingent upor the Inferim City Auditor contributing 1% to an eligible deferred
compensation plan. The Interim City Auditor shall receive performanee pay in a lump sum of
$5000.

SECTION 2. City Clerk. The City Clerk shall receive a 1% COLA. increase, effective October
1,2011. The City Clerk shall also receive a deferred compensation myatching contribution of 1%
of bage salary. The deferred compensation match by the City is contingent upon the City Clerk
contributing 1% to an eligible deferred compensation plan. The City Clerk shall receive
performance pay i a lump sum of $5000-

SECTION 3. Municipal Court Judges. All fill-time Municipal Court Judges, including the
Presiding Judge, shall receive @ 1% COLA increase, effective October 1, 2011. The Municipal
Court Judges shall also receive a deferred compensation matching cexxtmbu‘uon of 1% of base
salary. The deferred compensation match by the City is contingent upon the individual
Municipal Court Judges each contributing 1% to an eligible deferred compensation plan.

The Presiding Judge shall also receive performance pay in a lusap sum of 55000.

SECTION 4. City Manager. The City shall pay the City Manager $10,000.00 anpually to
cover additionial voluntary benefits including, but not limited to, supplémental life insurance,
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disability insurance and long term care insurance, such amount to be payable on December 31%

" ofeach year. The Mayor is authorized 1o sign ar | amendirient to the City Manager SCOMIACT 0. i
reflect This change. All other provisions of the City Manager Employment Agreement shall be

" extended and remain in full force and effect.

SECTION 5. Appropriations. Appropriations for the salary adjustments provided in this
Oidinance were included in the FY2012 Budget Ordinarice, approved September 15, 2011, The
Director of Finance is directed to identify the source of funds and to perform the actions
necessary to camry out the purpose and pbligations of this Ordinange:.

SECTION 6. Effective Date. This ordinance is effective immediately upon passage by eight
affirmative votes; otherwise it is effective on the tenth day after passage.

PASSED AND APPROVED this 15™ day of December, 2011.

"M A Y O R
Julign Castro

ATFEST:

‘i/tzcaaM Va , City Clerk ‘Michael D. Bemayd, Cxty Attomey
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THIRD AMENDMENT TO CITY MANAGER EMPLOYMENT AGRFEMENT

i S g EREE.

This Third Amendment to the City Manager Bmployment Agreement dated Septerber 29, 2005 (101324),
as amerded by the First Amendment dated Decgober &, 2007 (2007-12-06-1263) and the Setond Amendment dated
December 11, 2008 (2008-12-11-1177) is entered into by the City of San Antonio and Sheryl Scuilley, City
Manager, and is authonized by Ordinance Mo Jon- 0528 fproved December k S/jj . 2011 (collectively, the
“greement”). All defined termis in the Agreement have the same mearings herein.

i. Paragraph 9. Insurance is amerided By a{édi{gg; the follewing senténce to the end of the
Vparagraph:

“Effective Decernber 31, 2011, the City shall pay Managéx $10,000.00 anmually to cover

addifional ingurance bengfits, irnclnding bul not Timited o supplernental life insurance, disability

insurance, and long term gave insurance.”

2. All other proVLSIOﬁS of the. Agrsement shall be extended and reprain in full foree 4nd

effect.

3. It is the intention of the partiés to negotiate additional terms of this contract on or before

Mecember 31, 2013,

. . {"} L
Exgonted this {7 “day of Détgmber. 2911

By

SAN

“,.uwua,,

“Sheryl Sculley
?=Sé Manager
.. .: -k' :: i
. .-; S

o b
&ﬂ‘) st eg&

Michael D. Bemnard : — y
Ciry Attomey L F -7
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AN ORDINANCE

AMENDING THE CITY MANAGER EMPLOYMENT AGREEMENT

*® * L ' * *

WHEREAS, the City Council members have evaluated the City Manager's performance; and,

WHEREAS, the City Council has determined that the City Manager should receive a merit
increase in her annual base salary and ofhér adjustments; NOW THEREFORE,

BE IT ORBAINED BY THE CITY COUNCIL OF THE CITY OF SAN ANTONIO:

SECTION 1, The City Manager's Emgloyment Agreement is hereby amended to incorporate the
terms st out herein. :

SECTION 2. Effective May 1, 2009, the City Manager's annual base salary shall be $315,000;

effective May 1, 2010, the Manager's armual base salary shall be $335, 000-{provided however, the
salary shall be $325, DOO if no cost of Living increase is approved by the Council for the non-
uniforroed employees at the beginning of the fiscal year 2009-2010); effective May 1, 2011, the
manager's annnal base saiary shall be $355.000 (provided however, the salary shall be $345,000 if
no cost of living increase is approved by the Council for the non-uniformed employees at the
begmning of the fiscal year 2010-2611).

SECTION 3. Bffective January 1, 2009, the City of San Anfonio shall contribute the maximum

sum allowed by law to 2 deferred compensation pian of the City Manager‘s chioice, as an additional
emplcryment benefit, but in o event to exceed $35,000 in 2009, $40,000 in 2010, and $45 000 in
2011, On December 31, 2009, the City shall pay to the Manager retention incentive pay in the sum
of $35, €}{)€J less the total contribution paid by the City to the deferred comipenisation plan in that
year. On December 31, 2010, the City shall pay to the Manager retention incentive pay in the sum
of $40,000, less the total contributiod paid by the City to the deferred compensation plm in that
year. On December 31, 2011, the City shall pay to the Manager retention Incentive pay in the sum
of $45,000, less the total contribution paid by the City to the deferred compensation plaa in that
year.

SECTION 4. The City Manager will be altowed to serve as an instructor af an institution of higher
education, ,

SECTION %, Severance pay under the Agreement shall be revised to reflect that if involuntary
termiination occurs during 2009, the City shall pay 15 months, of ber then current base salary; if it
oceurs during 2010, the City shall pay 18 months of her then current base salary; if invohmtary
termination occurs during the calendar year 2011, the City shall pay 21 months of the Manager's
then current base salary.
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SECTION 6. The City Manager shall be allowed to “carry forward” 183 days of annual leave
accumiilated from year o year.

SECTIGN 7. The Mayor is authorized 1o exzcute an amendment to the City Manager
Employment Agreement executed on Septembet 29, 2005, and amended ont December 6, 2007, to
evidence these changes.

SECTION 8. The Director of Finance is d}rectsd to identify the source of fands and to perform
the actions necessary to carry out the purpose and obligations of this Ordinance,

SECTION S, This ordinance shall take effect immediately upon passage by eight affirmative
VoS,

PASSED AND APPROVED this 11" day of Dece

ATTEST:

Ciiy Clerk

APPROVED AS TO FORM; M,m ¢ S@W"L‘“ f

City Aﬂmﬁay




SECOND AMENDMENT TO CITY MANAGER EMPLOYMENT AGREEMENT

This Second Amendment fo the City Manager Employment Agrecment dated September
29, 2003 (101324}, as amended by the Firsl Amendment dated Diecember 6, 2007 (2007-12-06-
| ﬁés), is entered into by the City of San Antonio and Sheryl Seulley, City Mandger, and is
authorized by Ordinance MNo. 2008-12-11-1177, approved December 11, 2008 (‘coﬁecﬁvel?, the
A graen*.fsnt"). All defined terms in the Apreemesnt have the same meanings hersin.

1. Paragraph 2. (ompensation is amended by adding the following provisions

inserted before the last sentenice of the paragraph:

"Effective May 1, 2009, the Mangger's amnual base salary shall be $315,000;
cffec’eivc- May 1, 2014, the Manager's annual base salary shall be $335,000 {provided,
however, the salary shall be $325,000 if 1o cost of Iving Higrease is approved by the
Council for the non-utformed empioyses at the beginning of the fiscal year 2009-2010);
effective May 1, 2011, the Manager's annua! base salary shall be $355,000 (provided,
hgwever, the salaty shall be $345,000 ifnio cost of living increase Is approvad by fhe

Council for the nen-uniformed employees at the begiming of the fiscal year 2010-

201 1 ).3'5
z. Patagraph 3. Professionsl Dgvelopment and Membership Expenses 1s amended

by adding the following sentence to the end of the paragraph:
“The Manager may teach pari-time at an institution of higher education provided
same does not materially affect the perfonnance of Manager’s duties under the

Agreement.”



-

3.

Paragraph 5. Temminafion — Severance Pav is amended by deleting the first

subsection {a) and replacing it with the following subsection {a):

4,

“a) If involuntaty terpiimation ocours during the ocalendar year 2009, there shall
be paid fifieen (15) months of her then curreni base salary; if involuntary
termination occurs during the salendar year 2018, there shall be paid eighteen
{18) ﬁonms of her then ciprent base salary; if involuntary termination occurs
dﬁﬁ_ﬁg fhe calendar year 2011, thers shall be paid twenty-one (21) months of her
then cirrent base selary. Paymeénts under this paragrapti may be made i one lumap

sum oF aver time, whichever Maniager eiects; and ™

{120y" in the second senience fo "one hundred eighti-three (183)" and the mimber “one

hundred forty-five (145} in the last sentence to "ons huzndred eighiy-three (183)."

3

Compensation Plan is revised by delet

Paragraph 10. Participation in Texas Municipal Refirement Sustem and Deferred

ing Paragraph b and inserfing instead:

b, Effective January 1, 2009, the City shall annually corifribuats 1o 4 dafeired
compensation plan of the Manager’s choice the maximum sum allowed by law as
an additional employment benefit, but in no event to exceed $35,000 in. 2009,
$40,000 in 2010 and $45,000 in 2011. On December 31, 2009, the City shall pay
to the Manager retention incentive pay i the sum of $35,000, less the total
contribution paid by the City to the deferred compensation plan in that year. On
December 31, 2016, the City shall pay to the Manager retention incentive pay in
the sum of $40,000, iess the total contribution paid by the City to the deferred

compensation plan in that year. Likewise, on Desember 31, 2011, the City shall



pay to the Manager reteniion incentive pay in the sum of $45,000.00; less the 1otal

contribution paid by the City fo the deferred compensation plan in that vear.”

6. A} other pmvision.é of the Agreement shall remain it full foree and effect; except
as amendsd by fhis Second Amendment pursuant to Ordimance No. 2008-12-11-1177

approved Decembsr 11, 2008,

Byectied thig f/ ¥ day of December, 2008.

Employer: .
City of San
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AMENDING THE TITY MANAGER EMPLOYMENT AGREEMENT
AND PROVIDING FOR AN IMMEDIATE EFF ECTIVE DATE

* * & * *
WHERTAS, the City Council lias met with and evaluated the City Manager’s péfi‘b'rmance §ince
her appointaignt on November 7; 2005; and,

WHEREAS, thig City Council has delermined that the City Manager should regeive a merit
increase in her annual base salary; MNOW THEREFORE:

BE IT ORDAINED BY THE CITY COUNCYL OF THE CITY OF SAN ANTONIO:

SRCTION 1. The City Manager Employment Agreement is revised as shown on attached
Exhibit A — First Amendment to City Manager Employment Agreement.

SECTON 1, The City Menager and Mayor are authiotized to execute the amendment {o the City
Ianager Bmployment Agreement dated September 29, 2005,

SECTION 3. The director of Finaneg 1s directed 16 identify the source of funds and to perform
the actions necessary to camry out the purpose and sbligations of this ordinance.

SECTYON 4. This ordinance shall take effect imimediately upon passage by eight affirmative
yoles.

PASSED AND APPROVED this 6" day of December 2007,

PHIL HARDBERGER

‘(ﬁty Clerk

= _
APPROVED AS TO FW" =

City Atiorngy

R -
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by Ordinance No. . approved December 6, 2007,

1. Paragraph 2. Conspensation is vévised as follows: The following sialement is inserted

hefore the last sentende of the paragraph:

Effective on November 7, 2007, the Manager’s arpual buse salary shall be

shall be 5295,000,

9. Patagraph 4. Other Expenses is revised as follows: The following staternent replaces the

Iast sentence:

Changes io these allowances and other benefits made available 10 non-unifarmed
execulive employées and tneluded in the aruual budgef process shall be extended

o Manager,

3, Paragraph 9. Insurance is revised as follows: The following sentence is inserted before

the Iast seitence of the paragraph:

Effective January F, 2008, the Menager will pay medical health insurance
premiums for herself and her dependents at the same rates as those available to

noi-uiiformed eiiployees.

i
!
EXHIBIT A l




4. Patagraph 10. Partfeipation in Texas Municipal Retirement Sysiem is revised as

follows: The title of the paragiaph is changed by adding the following afier Texas

Municipal Retirement System:

und Deferred Compensation Plan

The existing paragraph is renumbered as a.and the-foliowing is added as a paragraph. .

b, Effeciive Japuary 1, 2008, the City shall anmually  conmibute $20,000 1o a
deferred compensation plan of the Monager’'s choice, as an  additiowal

employment benefil,

5. Al} othgr provisions of the City Manager Employmient Agreement shail remain in full

force and effect, except s amended by this First Amendment and putsyant to Ordinange:

A0 12 Dler V2T |
No. D_ ___ approved Bggember 6, 2007,

Executed this 6th day of Decgmber, 2007.

City C}erko&oaﬂ% 49< -

SheryMSculley / V

City Manager

f\efi(_:has_l Heérnard =
City Attorney
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Agenda Voting Results - 26

© Name: |10, 11, 12,13, 14, 15,16, 17, 18, 19,21, 22, 23, 24, 25,26, 27,
284, 28B, 28€, 28D, 29
“Date: |12/06/2007
Time: [03:23:16 PM

Vote Type: Moﬁ_’;‘éoﬁ to Approve

Description: | An Ordinance amending the City Manager Employment
Agreement. [Micheel Bernard, City Atforney]

'Rés;qit: Passéc%

Voter | Group E’::;e%n " Vea | Nay | Abstain | Motion | Second
Phil Hardberger | Mayor X |
Mary Alice P. Cisnerbs| District 1 x %
Sheila D. McNejl | District 2. X %
Rolend Gutiorrez | District 3 %
Philip A. Coriez | District4 | % _
Lourdes Gahan _ - District 5 x . L1
Delicia Herrera | District 6 x
Justin Rodriguez | District 7 X
Diane G. Cibrian | District 8 x
Kevin A. Wollf ﬁ’tsﬁé@i;g X
John G. Clamp  {District 10| | %

bt Hanou cansndémis anvinaesdabnilderfrotineresnliic ?..'inx?1T&li?ﬁT(E?2667&SI'Q:T{FCA 12/’] 712007
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APFOINTING A CITY MANAGER; ESTAELISHING AN
ATE TO ASSUME THE OFFICE; AND

EFFECTIVE D
AUTHORIZING THE EXECUTION OF AN EMPLOYMENT
AGREEMENT, AS REQUESTED BY MAYOR PHIL
HARDBERGER.

% ok w * F

BE IT ORDAINED RY THE CITY COUNCIL OF THE CITY OF S5AN
ANTONIO:

SECTION 1. Afler u nation-wide search, interviews of candidates, and carcful consideration,
the City Council finds that Shiery! Scilley has all the qualifications required by the City Charter
for service as City Manager, Pugsuant to the provisions of Article Y, Sectign 45 of the Chatter of
fhe City of San Antenio, the ity Council appoints Sheryl Sculiey fo the office of (ity Manager

of the City &f San Antoriio for an fndefinite tem; gffective November 7, 2005,
15 h

SECTION Z. The salary of the City Maniager is hereby fixed ot $250,600.00 for the, first year,
effective November 7, 2005, “Freroxficr, the saiary of the City Manager is fixed at $260,000.00
per year. I addition, the City Manager shail be paid $35,000 in fricent:ve pay @t the end of ber
second year of employment. The annual base salary shall be. paid to the City Manager in bi-
weekly paysients, each of which shall be, as nealy 2s practiceble, equal to onc nwenty-sixth
{1/26) of said annual salary. .

zes City staff 1o prepars 2 detailed employment
d conditions set ot if the letter dated Axgust 29,
ryi Scalley, attached hereto as “gttachment A

SECTION 3. The City Council author
agreemeflt incorporating the Husic terms an
2005 Fromi Mayor Phll HardBerger o Hs. She
SECTION 4. The Mayor is gitthorized to sxecite the smployment agresment on pehalf of the
City of San Antortio:

SECTION 5 In order fo facilitale an arderly transfer of duties and the transitian from J.
Rolando Bono (0 Skery! Seulley, the City Council hereby directs that effective November 7,
2005, J. Rolandé Bono shall be designated iri a position titled Former City Manager i

: : ConmeiL o Jine 30, 20057,

accordance with ms employent percement approved By Gy, LS ine
Yoiando Bono shall continue his employment withi the City of Szn Antonic in accardance with
t aniil the effective date of his retirement.

1 records shall be amefided to provide for the exchange

ihe terms ard conditions of his employmenl agreemen
All payrell codes and necessary personne
1om.

of authegzed positions to accomplish the intent of 1his sect

inance is hereby directed fo identify the source of funds and to

SECTION 6, The Dirgelor of F
se and obligations of this Ordinance.

perform the actions necessary ta carry cut the purpe
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voles.

PASSED AND APPROVED this I day of Septenibir, 2005,

ATTEST: PHIl. HARDBERGER

iPPROVED AS T0 FORM:

STATE OF TEXAS
SOUNTY OF BEXAR 85 CERTIFIED COP v
GITY OF BAN ANTONID E

The undersighat, the Oty Clark of the Oty of Sen Antonlo in the Stete and Gounty

glarg ssid, doss by these presents certify that the attached and forepeing iv g truw and

. szomplifled copy of & part of the records, papers end books In the Offive of the Cit
3 Glotle,and, that | am fhe-custodian of sush papeis, books and tseorde &8 &n oifloat of the

PR R an Antenlo. -
_:."‘ i of Sap Antoniy, thl&"zﬁf{’

A : i undetamy hand ihe official 88! of the Clty

SURUE IS P\ T .?a;a [ eemrssisssnsisrns B B BOLL . , :
¢ . fsg y E *rprsases 4 -sn ___Q:_l'yl-!l{::%;---‘-trff
v e gl /(/thyciem GRy of San ‘Anthnio,




CITY MANAGER AGREEMENT OF EMPLOYMENT

THIS AGREEMENT is made and entered into by and between the City of San

terms and conditions of the Manager’s employment as the City Manager of the City.
WHEREAS, tie City Council of the City of San Antonio (“Council”) on.

September 1, 2003, appointed Sheryl Seuiley as the City Manager of the City, effective

November 7, 2005 ; and
WHERTAS, Sheryl Sculley has accepled an offer of ehipibyment as City

Manager of the City of San Antoriie; and

WHEREAS, the Council desires ta provide compensation and benefits and

establish the tesms and conditions of Manager's enployment,

i

NOW, THEREFORE, in consi deratron of the mutual covenants herein contained
and other good ant valuable consideration, the parties agres as followsy

AGREEMENT

1. General
ity hereby agrees to engage Sheryl Sculley as City Manager of the City of San Anlonio,

Texds, to perform the functions and duties of that position as specified in the City Charter

of the City of San Antonio, Asticte V, Section 45, which is incorporated by reference for

ali purposes and by applicable provisions of (g City Code or ordinance, and to perform

such other legalty permissible and proper duties and functions as the Council shall from

ag City Manager for an

lme to time assign. Council hLias appointed Sheryl Sculley

indefiniie term and may remove her at any time subject only 1o applicdble provisions of

the City Charter and the provisions titled “Termination - Severance Pay” of this

Page |



Agrepment Nothing in this Agreement is infended, nor shall samé be construed to in any

Way greale a éaﬁmta term for the Manager’s eppointment & szy Manager of the Cxty or

to in any way abridge or litnit the right of th_a Council to terminaté the Manager at any

time at the will of the Council.

The Manager shall report for work and the duties and employment of the Manager shali

cormmence o the Tth day of November, 2003 (the “Commiencement Date™).

2, Compensation

Starting fiem the Comnmencement Date, City aprees fo nay Sheryl Sculley an annual base

salary, which salary shall initially be $250,000, payabl in installments at the same time

25 other emnlavess of the City are paid. The annual base salary shell be ingreased fo
260,000 after the first year of extployment. The City shall pay an additionl one-tine
payment of $35,000 o Manager a5 retention incentive pay af the end of the second year

of empleyment. In addition, City agrees to review the base salary and other benefits of

the Manager at least anmually:

3, Professional Development and Wiembership Expenses

The City Manager is Yequired as 2 condition of this emiployment to incur ordinary,
necessary and reasonable expenses in order to fulfil] official and other duties for the City

in the maturé of professional dues, subscriptions and fees, educational expenses and

similar tems. The City agrees to budget and 10 pay reasonable expenses such as

professiomal ducs and memberships, subscriptions and fees, educational expenses, official

fravel and subsistence expenses Of Meanager for professional dcve!opmcnt and cosis

associaled with atlendance al meetings, including but not limited to the Annual

Page 2
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Conference of fhe Intemational City Management Association, “Big City” meetings, the

Texas City Management Association, the National League of Cities, the Texas Municipal

League, and ofher national, regional, state, and focal governmental groups, agsocigtion, or

commitlees in which Manager serves as 4 membet, 0T officer and which are negessary

and desirable for her continued professional participation, growth, and advancement; ﬁnd

for the good of the City. The City also agrees to budgel and to pay the reasonable travel

snd subsistence expenses of Manager fi5r short courses, institutes, and seminars for her

professional developraent and for the good of the City,

4, Other Expenses

The City Manager is réguired as & condition of her employment to provide an automobile

and the upkeep and maintenance therefore, which is necessary ta perform her duties. Ths

ity shall provide 4 $4ﬂ@80 monthly car allowanes. In addition, the City shall provide a

The City Manager also is

géli phone allowance; vikiich is currently §78.00 per month.

required as 2 condiiion of her employment 0 incir ordinary, hecessery and reasonaple

expenses for the promotion of the business of the City, including expenses for private grid

civic club dues, homé entertaining and other promotional entertaimment, travel and

similar items. The City shall provide & $6.000 asmial expense aliowanee, payable in
equal bi-weekly instaliments beginming on the Commencemient Date, for cqun_"stta
described in this seﬁt‘i'{}il. All expenses desoribed in this section shall be borne by the

Mapager using lhe expense allowance established by this section unless full

refmbursement or §oMe EXpense sharing arrangement is authorized gither specifically or

by policy of the City. Ofher benefits available to nop-uniformed executive employees and

included in the annual budgel process shall be extended to Manager.

Page 3



£ Termination - Severanpce Pay

In the

which she is enti

event Manager i involuntarily terminated, in addition to all other payments to

Hed under this Agreement, she will be entitled to the following

severance pay;

£,

Twelve (12) months of her then current bage salary in 2 lump sum paymett
or over twelve (12) months, wihichever she elects; and
Twelve (12) months of continued heslth benefits for herself and her

dependents through COBRA or such other program in which Manager

andfor her dependenits may be enrolled.

Forpurposes of this paragraph, “involuntary termination” means:

a.

For purposes of this paragraph;

termination for conviction of o crime involvin

Manager’s discharge or dismissal by the Council upon the expression of
majority {presently six votes) of the Council;
Manager’s Tesignation based upen reduction {n Manager’s salary or

benefits by the Councily

Manager's resignation following writter notice frforming the Council of its

Failuzre to comply with any pravisions of this Agresment;

Manager's resigration following 2 formal or inforreal suggestion for her to

rEstgn o other expression of ng genfidence by a majority of the Council al a

mgsting; or
Manager’s resignation following any other act suggesting that Manager's
services are no longer wanted by & majority of the City Council,

“voluntary tormination” stiall pot include Manager’s

g maral turpituda.

Pege 4



6. Performance Evaluation

The Council shall review and evaliste the performance of Manager at jeast annually and
preferably every six months during a properly posted executive session in order to

provide the Manager feedback on her petformance.

7. Leave

Wanager dhall be entitled to receive Annial Leave in the amount of twenty-twee (22} days

for gach vear of her employnient, accumtifated as follows:

On Noverber 7, 2005, Manager will be credited with 14 hours of arfiyal

i

feave which will be reflected on Manager's subsequent pay stub receipt.

b, For the following 19 months, on her hire date anniversary (December 7,
January 7, etc) Manager will be eradiited with additional increments of 14
hours of annual leave.

e Inthe 12% month {(October 7, 20063, Manager will receive 22 houxs of

- annual leave.
4 This accumulation totals 22 days {176 bours). Manager may accumulate her

Anmual Leave without limitation, but shail net carry forward miore thao one
hundred-twealy {120) days, on December 317 of any year. Upon termination
of her employment for any reason whatsoever, Manager shall be ij"eimbu_,rs-sd

her actual Annual Leave balance; in the same manner of payment as dther

. non-uniformed employees of the City but in an armount as provided for in

this paragraph. The maximurm reimbursement presently allowed under this

provision is 145 days.

Page 5



Manager shall be entitled to receive 10 days per year of personal leave snd shall be
eligible to participate in the City’s annual personal leave buy back program. Manager

will be credited with 80 hours of personal leave on figr first day, November 7, 2005.

Manager can sell up to eighty figurs of unused personal leave back to the City beginning

December, 2005 and every December thereafter. Manager's accurnulation shell occur as
follows: On Janmary 1, 2006 and the start of every quarter thereafter (April 1, July 1,
October 1, elc.) Manager will be credited with 70 hours of personal leave, for a total 80

hours annually which she can sl back in December of each year.

Payrents under this sestion are caleulated at the rate of édiployee’s currsni hourly rate

multipiied by the number of eligibls unused personal leave hiirs.

8. Indemnification
To Hhie sxtent permitted under state and Jocal law, the Mazagét shall have é]_l rights and

privilegss under the City's Employee Liability Plaz adopted by Council in ascordance

with Ordinance 83927 as amended.

9, IpsHrance

The City will pay the premijums for basie fealth, dental, and vision insurance for

Manager and her dependents. Coverage under the City's plan will start on November 1,

2005. The City will reimburse Manager for up to 15 months for the cosls of CO—BRA

payiments for Manager's dependenls” current insurance coverage with the City of Phoenix

{or comparable coverage), if Matiager elects to continug that coverage. Any additional

and optional benelits available or which may hecome available to nop-uniformed
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executive employess m the unclassified civil serviee will alse be available to Manager,

including the extended sick Jeave plan and emplio_yﬂpprovided {ife instirafigs,

10. Participation in Tex#s Municipal Refiretent Svstem

Manaeger shall participate in the Texas Municipal Retirement Syslem fo the extent
provided for in the Texas Muricipal Retirement System Act, Texas Govemment Co.de,'

SUBTITLE G. TEXAS MUNICIPAL RETIREMENT SYSTEM, Chapter 851, as

amendead,

11. Relpeation and Trapsifion Expenses

The City shall pay the following relocation expenses ang transition expenses incurred by

(he Manager:
4. reasonzhie and custemery moving expetises for two moves by mevers
selected by the Marager and approved by the City,
5. reimbusement of actual lodging, meals, and fravel expenses {airfare,
mileage) incurrsd for two house hunfing trips for Manager and family,
¢ reimbursement for actual temporary heusing and storage expenses in a

maxigizi amount of §1,500 per month, for a maximum of eight months

from Commencement Date.

12. Tax Treatment of Benefis and Expenses

To the exient thal payments in Sections 4 9, and 11 are taxable income under the
applicable provisions of the Intermal Revenue Code of 1986, as amended {“Code”), the
City shall indemnify Manager and hold Manager harmless against all Federal wage and
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income taxes, interest and penalfies relating thereto. To effect this indemnification, the
City sh;li pay Manager Hn“.;c_ﬁd%tianai amou;t that is sufficient to pay any Federal wage
and income laxes under theé Code on the paynients and benefits to which Manager is
entitled withem the additional armoiunt plus another additi én al amount sufficient to pay all

the income mid wage taxes on the additiondl amounts. The delermiination of any

additional ameunt that rust be paid under this section at any time shall be made in good

Manager.

13, Appropriations

The City shall appropriate, set aside and enctimber funds of the City in an amount
sufficient {o fund and pay all financial obligations of the City pursuant to this Agresment,

jreliding, but not fimited to, the severance pay, salary, adjustments, and bensfits et forth

and described in this Agreement.

14, Notice

Before voluntarily resigning her position, Manager agrees to give the Council at least

sixty (60) days notice in writing of her intention ic resign, stating the reasons thercfore.

15 General Provisions

4 Governing Law. This agresmeni shall be construed in accordance with and

governed by the taws of the State of Texas. Venue shail lic exclusively in

Bexar County, Texas.

k. Inthe evenl any on¢ of MOIE of the sections or provisions of this agrecmnent

Page 8



are held invalid, illegal or uncnforceable in any respect, such invalidity,

illegality o unenforceability shall ot aff'acwz‘w;ny other provision of this

apreement, but this Agreement shalf be construed as 1f such invalid, illegal or

unenforcedble pravision had not been contained.

¢.” This agreemenl is intended as a full complete expression of; and constitules the

entire agreement between the parties with respeet to the subject malter, All
prior agreements, promises, represenfations, temms and. ¢onditions, both oral
and written, are merged and fncorporated into this agreement, and no such oral
or wrtten undessfandings, agreements; promises, representations, terms or

conditions not specificelly set forth in this agresment shall b hinding upon

the City and Manager.

EXECUTED on ‘{‘nisﬁday of g&p% . 2003,
Employer:

City of San Antonic, Texas

Pﬁﬂ Hazdb%}’ger:/ i

MAYOR

ATTEST: “Jtunf MW Managez;

Cﬁi’y{_ﬁe&i L% ' ‘a_i.._ ny
Sheryl Sculley v/ <L
City Manager

Approved as to Form and Content:

‘J\‘klhﬂujﬁ"u’ﬁ- (,_?\ S’Z"‘M-J'"
Maitha G. Sepeda
Acting City Atlorney
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BTATE OF TEXAS ' .
COUNTY OF BEXAR. ¥ . B8 BEHTIEIED O0RY
GITY OF SAN ANTONIO: b o e

e undorsigned, the City Clark afthe Cliy of Sdn Artonla In the-State and Gounty
afore said, doos by these prasents oertly that the attached and foregoing Is & fTue end
ausnyiified oopy of & part of the racerds, papers and books In tha Oifics of the Gity
Clatk: and, that { am the sustodian of such papere, books and records as an offitar of the

Gity of San Anfonio. ) ‘ . De
Glvenandey my hand ang the offlciet seal o the Chty ol ggn Antonio, FisGpmisee

.+

e vraiasatsaniianes:

fndonlo.
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